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AGREEMENT
This Agreement is entered into this 15thday of December, 1999 between the
Village of South Glens Falls, New York, a New York Municipal Corporation (hereinafter
referred to as the "Village" and the Village of South Glens Falls Unit of the Saratoga
County Local Number 846 of the Civil Service Employees Association, Local 1000,
American Federation of State, County and Municipal Employees, AFL-CIO (hereinafter
referred to as the "CSEA").
ARTICLE 1
RECOGNITION
Section 1. Bargaining Unit
Pursuant to and in accordance with all applicable provisions of Article 14, New
York State Civil Service Law and other applicable law, the Village hereby recognizes the
CSEA as the sole and exclusive representative for the maximum period allowed by law
for all employees in the Village Department of Public Works, excluding the
Superintendent of Public Works and Clerical, Temporary, Part-time and seasonal worker
and Elected and Appointed Officials, for the purpose of negotiating collectively with the
Village in 1thedetermination of rates, wages, salaries, hours of work, fringe benefits and
other terms,and conditions of employment, and for the administration of grievances.
Section 2. CSEA Representation
ThE:CSEA shall represent all employees in the Collective Bargaining Unit and
have the right to designate its own representatives, to direct, manage and .govern its own
affairs, to determine those matters which the membership wishes to negotiate and to
pursue all such objectives free from any interference, restraint, coercion or discrimination
by the Village or any of its agents.
Section 3. Employee Rights
The Village and CSEA agree to recogmze the rights of employees in the
bargaining unit under Article 14 of the N.Y.S. Civil Service Law, the General Municipal
Law and any other applicable laws, rules, regulations or statutes under the terms and
condition of this agreement.
An employee may choose his/her own representative or appear alone in any
proceeding before Village representatives or officials. The CSEA shall be permitted
entrance to all such proceedings and shall be informed in writing as soon as practicable of
any decision affecting the case.
Section 4. CSEA Business
The duly elected President of the Local CSEA Unit or his/her designee, shall be
granted three (3) days off with pay each year to attend CSEA sponsored conventions,
conferences and/or workshops.
Section 5. No Strike Affirmation
The CSEA affirms that it does not assert the right to strike against the Village and
it shall not cause, instigate, encourage or condone a strike.
Section 6. Bulletin Boards
CSEA has the permission of the Village to post announcements and other relevant
information on the bulletin board in the Village Clerk's Office, 46 Saratoga Avenue,
South Glens FaIls, New York.
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CSEA has Village permission to post announcements and relevant information at
other work locations in the Village on the bulletin boards provided by the CSEA.
All CSEA matters shall be submitted to the Village before they are posted.
Section 7. Dues and Indemnification
The CSEA shall have exclusive payroll deduction of membership dues and other
authorized deductions for employees of the Department of Public Works as herein
defined and!no other employee organization shall be accorded any such payroll deduction
privilege throughout the unchallenged representation period.
Upon receipt of employee authorization, the Village shall deduct Association dues
on a pro-rata basis and shall remit the monies collected once a week to the Civil Service
Employees Association, Inc. P.O. Box 7125, Capitol Station, Albany, New York 12224.
The Village agrees to deduct each week from the wages of all non-CSEA
members v/ithin this bargaining unit an agency shop fee in the amount of the dues levied
by CSEA, Inc. Said sums will be transmitted to CSEA, Inc. P.O. Box 7125, Capitol
Station, Albany, New York 12224.
The CSEA agrees to indemnify and hold harmless the Village from any cause of
action, claiJms,loss or damages incurred as a result of this clause.
ARTICLE II
MANAGENIENT RIGHTS
The management of the Village, the control of its properties and the maintenance
of order and efficiency is solely a responsibility of the Village. The Village retains the
right, including, but not limited to, to select and direct the working forces, including the
right to hire, suspend or discharge for just cause, assign, promote or transfer, to determine
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the amount of overtime to be worked, to relieve employees from duty because of the lack
of work or for other legitimate reason~ decide the number and location of its facilities,
stations, etc., determine the work to be performed within the unit, maintenance and
repair, amount of supervision necessary, machinery and tool equipment, methods,
schedule of work, together with the selection, procurement, designing, engineering and
the control of equipment and material~ purchase services of others, contract or otherwise,
except as they may otherwise specifically be limited in this Agreement and to make
reasonable arid binding rules which shall not be inconsistent with this Agreement.
ARTICLE III
COMPENSATION
Section 1. Base Wage / Salary Rate
Effective June 1, 2000, the base wage rate of hourly employees in the bargaining
unit and base annual wage of the Water Sewer Plant Operator shall be increased by the
two (2%) percent over the 1999-2000 base wage rate.
Effective June 1, 2001, the base wage rate of hourly employees in the bargaining
unit and base annual wage of the Water Sewer Plant Operator shall be increased by the
two (2%) percent over the 2000-2001 base wage rate.
Effective June 1, 2002, the base wage rate of hourly employees in the bargaining
unit and base annual wage of the Water Sewer Plant Operator shall be increased by the
two (2%) percent over the 2001-2002 base wage rate.
Effective June 1, 2003, the base wage rate of hourly employees in the bargaining
unit and base annual wage of the Water Sewer Plant Operator shall be increased by the
two (2%) pl~rcentover the 2002-2003 base wage rate.
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two (2%) percent over the 2003-2004 base wage rate.
Section 2. Salary / Wage Schedule
00-01 01-02 02-03 03-04 04-05
Laborer(less than 6 12.92 13.18 13.45 13.71 13.99
months)
Laborer ( 6 months) 13.29 13.56 13.83 14.10 14.39
Laborer ( 1 year) 13.70 13.97 14.25 14.54 14.83
MEO-B 14.13 14.41 14.70 14.99 15.29
MEO-A 14.55 14.84 15.13 15.44 15.74
Working Foretnan 15.28 15.59 15.90 16.21 16.54
Water/Sewl~rPlant 32,701.28 33,355.31 34,022.41 34,702.86 35,396.92
Operator Annually
INCREl\1E'NT COMPLETION OF HOURL Y INCREMENT
First 3 years $.05
Second 7 years .10
Third 10 years .15
Fourth 15 years .20
Effective June 1, 2004, the base wage rate of hourly employees in the bargaining
unit and base annual wage of the Water Sewer Plant Operator shall be increased by the
* Mechanic: -- Mechanic shall receive an additional ten cents ($.10) per hour over and
above the hourly rate of pay identified in the SalaryIW age Schedule in which he is
classified.
Section 3. Longevity Increments
Hourly employees in the bargaining unit shall receIve four (4) longevity
increments in addition to their base hourly wage rate upon the completion of the required
consecutive: years of village employment as follows:
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Section 4. ;Mileage Rates
Mileage will be paid in accordance with the Internal Revenue Service rate per
mile when using personal vehicles on Village work or business unless otherwise agreed
to by the Village and the employee. All claims for payment for mileage shall be in the
form of a vv'rittenvoucher indicating the mileage incurred during the course of Village
business. Falsification of such records by an employee shall be a ground for discharge
from employment.
Section 5. Acting Water/Sewer Plant Operator Rate
Whl~n a qualified employee assumes the duties of the Water/Sewer Plant
Operator, in his/her absence, he/she shall be paid an additional ten percent (10%) of
his/her for ]performingsaid duties.
Section 6. Overtime Rate
All hours worked beyond forty (40) hours per week for hourly workers shall be
compensated at a rate of time and one-half the schedule hourly rate. For the purpose of
this Article, any leave with pay shall be considered time worked.
Section 7. Minimum Call-Back Rate
When an employee is called back to work after his/her normal workday or before
the start of his/her normal workday, he/she will be granted a minimum of two (2) hours at
one and one-half his/her regular rate of pay.
Section 8. Meal Allowance
If an employee works a full eight (8) hour shift and an additional four (4) hours
contiguous with that shift, the employee will be entitled to as six ($6.00) dollar meal
allowance. Said meal allowance shall be paid the next paYroll period following its
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occurrence. A receipt for the meal shall accompany the voucher. This allowance shall be
paid by separate check.
ARTICLE IV
RETIREMENT
The: retirement plan provided for all employees in the bargaining unit shall be
Plan Section 75c, as established by the N.Y.S. Employees Retirement System.
ARTICLE V
WORKDAY/WORK~EK
Section 1. Work Hours
Hourly employees shall be employed for a forty (40) hour workweek, exclusive of
a one (1) hour lunch period. The normally scheduled workweek shall consist of five (5)
consecutiv(~ workdays, between Monday and Friday, with each workday consisting of
eight (8) working hours, 7:00AM to 4:00PM. Meal periods shall not be considered part
of working time. Nothing in this Agreement shall constitute a guaranteed workweek or
guaranteed workday for any employee or group of employees.
Section 2. Summer Hours
During the summer months (June 1st through September 30th), the hours of work
shall begin from 7:00 AM to 3:30 PM with one-half (l/2) hour for lunch.
ARTICLE VI
HOLIDAYS
"
Section 1. An employee shall receive the following paid holidays:
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Memorial Day
Fourth of July
Labor Day
Christmas Day
Employee's Birthday
Section 2. If a holiday falls on a Saturday, the day of observance shall be the proceeding
Friday, and if the holiday falls on a Sunday, observance shall be the following Monday or
the day generally observed in the community.
Section 3. Hourly employees who work on the aforesaid holidays shall be paid at a rate
of time and one-half the regular rate of pay plus holiday pay.
Section 4. ff one of the above holidays falls within an employees vacation period, the
employee shall receive an additional day of vacation.
Section 5. The Village shall compensate the Water/Sewer Plant Operator straight time
off for hours worked on holidays. Said time off will be taken no later than seven (7) days
after the holiday. (13 holidays equal a total of 39 hours off per year).
ARTICLE VII
VACATIONS
Section 1. (a) Vacation periods shall be as follows:
All employees of the Bargaining unit shall receive two (2) weeks vacation with
pay at the end of the first year of employment; three (3) weeks vacation with pay at the
end of eight (8) years of employment; four (4) weeks vacation with pay at the end of
fifteen (15) years employment; five (5) weeks vacation with pay at the end of twenty (20)
years employment.
(b) One (1) additional week's vacation per year shall be granted to the
Water/Se",'er Plant Operator in lieu of overtime compensation.
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Section 2. The vacation period shall be from June 1st of each year and end of May 3151
of each yea.r. All vacations must be taken in the year they are earned. No vacation will
be allowed to accrue from one year to the next.
Section 3. Vacations shall be scheduled by the Superintendent of Public Works giving
preference to employee choice according to seniority where practicable and where
consistent with continued efficient operations.
Section 4. :rhe Village shall have the right to request employees to reschedule their
vacations when undetermined emergencies make it necessary.
Section 5. In the event that an employee is entitled to vacation leave at the time of
his/her death, his/her spouse or his/her estate shall receive the earned vacation pay on the
same basis as an employee who is retiring.
Section 6. When requested in writing at least ten (10) working days in advance an
employee going on vacation, shall be paid before leaving on vacation.
Section 7. Upon mutual agreement of the Village and the employee, it shall be
permissible for said employee to work during his/her vacation with compensation for
both the vacation period and the hours worked during his/her employment.
ARTICLE VIII
ABSENCES AND LEAYES
Employees may be absent without deductions of payor hourly rate as described herein-
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Section 1. Sick Leave
All employees of the bargaining unit shall be entitled to twenty (20) days of sick
leave during the first year of service. Upon completion of one (1) year of service, an
employee shall retain any unused sick leave and thereafter earn sick leave at the rate of
one (1) day per month, accumulative to 120 days.
Section 2. Funeral Leave
All employees shall be entitled to three (3) days bereavement leave in the event of
a death in the immediate family. The "immediate family" shall be defined as parent,
spouse, child, brother, sister, step-parent, step-child, step-brother, step-sister, mother-in-
law, father..in-Iaw, grandparents.
Section 3. Personal Leave
Each employee shall be entitled to three (3) personal leave days after completing
one full year of service~ that is, personal leave shall not be granted until the beginning of
the second year of service. To use personal leave, the employee must make a request to
the Superintendent of Public Works who will, in turn, advise the Village Treasurer prior
to the next payday following the leave. Personal leave may be taken on the basis of a
half-day (1/2).
Section 4. Subpoena
Employees may be absent without deduction of pay when subpoenaed as a
witness in court proceedings. A copy of said subpoena must be provided to the Village
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prior to th(: employee being absent. If subpoenaed for personal matters, the employee
will not be paid for the day but may use accrued personal leave or vacation leave.
Section 5. Ouarantine
In the event an employee is quarantined, such quarantine shall be authenticated by
a medical certificate from the proper medical authority. Said period of quarantine shall
be credited against sick leave.
Section 6. Jury Duty
A regular, full-time employee only, who loses time from his/her job because of
jury duty as certified by the Clerk of the Court, shall be paid by the Village the difference
between his/her daily job rate up to maximum of eight (8) hours and the daily jury fee for
a maximu:m of ten (10) working days every two (2) calendar years, subject to the
following conditions:
a) When jury service is completed prior to 1:00 PM, the employee is
required to telephone the Village Office and report to work if
requested.
b) Time lost because of jury service will not be considered time worked
for the purpose of computing overtime.
c) The employee must notify his/her supervisor immediately upon receipt
of a summons for jury service.
d) This section does not apply where an employee voluntarily seeks jury
duty.
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e) At the Village's request, adequate proof must be presented of time
served on a jury and the amount received for such service.
ARTICLE IX
EMPLOYEE PROTECTION
Section I. Job Security
Laborers and non-competitive class employees shall remain probationary until
completion of one (1) year of continuous service. Employees shall have no seniority
rights during this probationary period. Their employment may be determined at any time
at the sole discretion of the Village. Discharges during the probationary period shall not
be subject to the grievance and arbitration procedure. Probationary status for employees
in competitive positions shall be governed by Civil Service Law.
Section 2. Seniority
Seniority means the accumulated length of continuous service with the Village,
computed from the last day of hire. An employee's length of service shall not be reduced
by time lost due to authorized leave of absence or absence for bona fide illness of injury
certified by a physician not in excess of one (1) year. Seniority shall be lost and
employment terminated if any of the following occur:
a) Discharge
b) Resignation
c) Failure to return promptly after expiration of authorized leave.
d) Engaging in any other employment during a period of leave.
12
e) Absence for illness or injury for more than one (1) continuous year.
t) Layoff for longer than six (6) consecutive months.
Section 3. Layoff
In a layoff, the last employee hired s~all be the first laid off. Employees shall
retain rights for a period of six (6) months. In the event of recall, the last employee laid
off shall b~~first rehired.
Section 4. Coveralls
The -Employer shall provide four (4) pair of coveralls for the Highway
Department employees. Said coveralls shall be kept and worn only in the Department of
Public Works Garage and shall be available to the employees as needed.
Section 5. Safety Shoes
The Village shall provide the employees with up to $100.00 safety shoe expense
for OSHA approved safety shoes. The employee must submit a proof of purchase for the
shoes (the parties agree that the employee has the right to buy more than one pair of
safety shoes). To be eligible for this benefit, an employee must be employed by the
Village for a period of six (6) months. All employees must wear said shoes in
performance of their work.
ARTICLE X
MEDICAL / DENTAL / PRESCRIPTION / VISION INSURANCE
Section 1. All full-time employees in the bargaining unit shall be entolled in a heath
insurance ]planknown as the Blue Shield Care Plus Plan with all major medical coverage.
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The Village shall pay 100% of the medical insurance premium for individual,
dependent (two (2) persons) or family coverage.
Hospital Deductible: The Blue Shield Care Plus Plan has as in-hospital care, out-
patient hospital services, emergency room visits and other hospital "full payment"
services deductible. The deductible is $240.00 for an individual or for each family in any
calendar year, up to a maximum of three (3) family members (to a total of$720.00/year).
The Village of South Glens Falls will be responsible for the first $120.00 of the
individual deductible (up to a maximum of $120.00 for three (3) family members), with
each employee responsible for the balance, up to a maximum of $120. For three (3)
family members.
NOTE: 3 individual family members must each meet the $120.00; there will be no
pooling of expenses.
Instructions for processing the reimbursement of the hospital deductible are as
found in Appendix A, attached to the Agreement.
Section 2. The insurance plan or the benefit structure of the plan shall not be changed
without mutual agreement between the Village and CSEA. The Village shall have the
right to change insurance carriers for health insurance purposes. The Village agrees that
the benefits will be equal to or better than the plan currently in effect.
Section 3. Full-time employees hired before June 1, 1995 who are retiring trom the
Village enlployment shall continue to be covered by the Village medical insurance plan.
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The Village shall pay 100% of the retiree's medical insurance premium for the
individuall, dependent (two (2) persons), family or medicare coverage.
Any employee hired on June 1, 1995 or later will no longer be eligible for health
insurance at retirement.
Section 4~ All full-time employees in the bargaining unit shall be entitled to participate in
the Blue Cross Blue Shield Dental Program including basic coverage plus rider "A" (or
its equivalent) or a dental insurance plan equal to or better than such current dental
Insurance coverage.
The Village shall pay 100% of the dental insurance premium for individual or
family coverage.
Retired and part-time employees in the bargaining unit are not eligible for dental
lOsurance coverage. Upon retirement dental insurance coverage shall cease.
Section 5.", All full-time employees in the bargaining unit shall be enrolled in the CSEA
Employe,e Benefit Fund Prescription Drug Family Plan. The Village shall pay the
premium in full for such prescription plan.
Section 6. N.Y.S. Disability Benefit Law
The Village and the CSEA agree to comply with the NYS Disability
Benefits Law that disability benefits under this law are not payable to an
employee while he is receiving full remuneration in the form of sick pay.
When the Village is reimbursed by the New York State Disability Benefit
Law Insurance Carrier for continuing an employee wage during a period
of non job connected disability, the Village will credit an employee sick
leave benefit to the nearest day by dividing the reimbursement received by
an employee's daily wage rate at straight time.
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Section 7. Effective June 1, 1989, all full-time employees in the bargaining unit shall be
enrolled in the CSEA Employee Benefit Fund Vision Care Program. The Village shall
pay 1000/0of the Premium.
ARTICLE XI
GRffiVANCEPROCEDURE
The following method to resolve disputes regarding working conditions or
interpretation of this agreement follows the guide lines established under N.Y.S. General
Municipal Law:
St1rn..L An employee may present a grievance orally within ten (10) days of the
occurrence of dispute for discussion with the Superintendent of Public Works. Within
three (3) days of the discussion the Superintendent of Public Works shall render and oral
decision to the grievant.
StmJ.: An unsatisfactory decision at Step 1 may be appealed to the Mayor in
writing within five (5) days of receipt of the Step 1 decision or within five (5) days of
when said decision should have been received. The Mayor shall meet with the grievant
and shall render a written decision to the grievant by the 5thday after the receipt of the
grievant's appeal.
St~ The grievant may appeal an unsatisfactory decision at Step 2 in writing to
the Village Board of Trustees within five (5) days of the receipt of the Step 2 decision or
within five (5) days of when said decision should have been received. The Board of
Trustees or a duly designated committee of the Board shall meet with the grievant to
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review the:grievance and shall render a written decision by the tenth (10th) day following
the day on which the appeal was received by the Board.
Sh~J)4. Within ten (10) days of the receipt of the Step 3 decision or within ten
(10) days of when that decision should have been received, a grievance may be appealed
to arbitrati.on. The Village and CSEA agree to follow the arbitration rules and regulations
as set foI1:hin the American Arbitration Association Rules and Regulations relative to
arbitration. All arbitrators for any arbitration case will be selected in accordance with
AAA rules.
Arbitration Issues
At least ten (10) days before the arbitration hearing, the Village and CSEA shall
meet to frame the issues to be submitted to the arbitrator and to stipulate the facts of the
matter in an effort to expedite the hearing.
Precise Issues
The Arbitrator shall confine himself to the precise issue submitted for arbitration
and shall have no authority to determine any other issues not submitted to him.
Arbitration
The arbitrator shall have no power to add to, subtract from, or modify the
provisions. of this Agreement in arriving at a decision of the issue presented and shall
confine his decision solely to the application and interpretation of this Agreement. The
decision or award of the arbitrator shall be final and binding consistent with the
provisions of the CPLR Article 75.
Expenses
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AlIl fees and expenses of the arbitrator and stenographer, if requested by the
arbitrator, which may be involved in the arbitration proceeding shall be divided equally
between the parties. Each party shall bear the cost of preparing and presenting its own
case.
As used herein the meaning of the word grievance shall conform to the definition
provided in Section 682, subparagraph 4, Article 16 of the N.Y.S. General Municipal
Law.
A grievant shall be entitled to representation at each step of the gnevance
procedure.
All references to days shall mean regularly scheduled working calendar days, i.e.
eight (8) hour days.
Ea.ch grievance shall state the specific term of the Agreement claimed to have
been brea.ched. The failure to specify such term shall result in the grievance being
denied.
The failure by the Village to meet the deadlines specified herein shall permit
advancing the matter to the next step. The failure by the grievant or the CSEA to file an
appeal within the time limits specified shall be deemed to be a settlement of the
gnevance.
The parties may mutually agree in writing to extend any of the time limits
provided by the agreement.
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ARTICLE XII
DISCIPLINE AND DISCHARGE
It is agreed that nothing herein shall in any way prohibit the Village from
discharging or otherwise disciplining any Village employee regardless of his/her seniority
for just cause.
An employee which has been disciplined or discharged and feels he/she has been
dealt with unjustly or the CSEA with the permission of the employee, shall have the right
to file an appeal in writing with the Village within three (3) working days from the date
of the notice of discipline or discharge.
The appeal shall be treated as a grievance subject to the grievance procedure
starting at Step 2 and the arbitration procedure herein provided. If no appeal is filed
within the: time specified then said discipline or discharge shall be deemed to be final,
except as otherwise provided by law.
ARTICLE XIII
DUE PROCESS HEARING PROCEDURE
Where, because of statutory mandate or judicially imposed mandate, the
Employer is required to hold a due process hearing, the procedure utilized by the
Employer shall be as follows:
The Employer shall appoint a Hearing Officer from a list agreed upon by the
parties. The Hearing Officer shall be appointed on a rotating basis. Each Hearing
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Officer shall have the authority to receive testimony and evidence, issue subpoenas and
issue an opinion and award.
The Decision of the Hearing Officer shall be final and binding upon the parties.
This Article shall not apply to administrative matters, including, but not limited
to, grievances and arbitrations.
ARTICLE XIV
FAMILY AND MEDICAL LEAVE OF ABSENCE POLICY
PURPOSE
To outline the conditions and procedures under which an employee may request
time off £or a limited period, as required by the federally enacted Family and Medical
Leave Act. ("FMLA").
DEFINIT][ON
1. A "family and/or medical leave of absence" shall be defined as an approved
absence available to eligible employees for up to twelve weeks of leave per
year under particular circumstances. Leave may be taken:
Upon the birth of the employee's child;
Upon the placement of a child with the employee for
adoption or foster care;
When the employee is needed to care for a child, spouse, or
parent who has a serious health condition; or
When the employee is unable to perform the functions of
his/her position because of a serious health condition.
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NOTE that an employee's entitlement to leave for the birth, adoption or placement for
foster care expires at the end of the 12-month period beginning on the date of birth or
placement unless the employer permits a longer time.
2. A "serious health condition" will be defined as any illness, injury, impairment
or physical or mental condition that involves ( but may not be limited to ) the
following:
I. any period of incapacity or treatment in connection with, or
following, in-patient care in a hospital, hospice or residential
medical care facility~or
2. any period of incapacity that requires absence from regular daily
activities of more than three days and that involves continuing
treatment by (or under the supervision of) a health care provider.
3. "Leave" time may be paid or unpaid, see discussion below.
RESPONSIBILITY
Each Department Head is responsible for ensuring that this policy is
communicated to the employees. Questions regarding the intent and inferpretation of this
policy shall be directed to the Office of the Village Attorney.
SCOPE
The provisions of this policy shall apply to all covered family and medical leave
of absence: for any part of the twelve (12) weeks of leave to which the employee may be
entitled.
ELIGffiIlITY
To be eligible for the leave under this policy, an employee must have been
employed for at least twelve (12) months and must have worked at least 1250 hours
during the twelve month period immediately preceding the commencement of the leave.
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LEAVE OF ABSENCE: PAID OR UNPAID
For the adoption, birth or care of a child, parent or spouse, an eligible employee
must use accrued vacation, personal leave and sick time.
For an eligible employee's own serious health condition, the employee must use
all accrued leave time, including accrued sick leave.
In the event the eligible employee has no accrued leave to his/her credit, the leave
provided under this policy will be unpaid.
EXTENSION OF LEAVE
In the event an employee requires leave in excess of the 12 week maXimum
described herein, the Department Head, at the Department Head's discretion, may
provide additional leave. The employee will be responsible for their medical coverage
during any extended leave.
PERMISSION AND DOCUMENTATION
The Employer will require medical certification to support a claim for leave for an
employee's own serious health condition or to care for a seriously ill child, spouse or
parent. For the employee's own medical leave, the certification must include a statement
that the employee is unable to perform the functions of his/her position. For leave to care
for a seriously ill child, spouse or parent, the certification must include an estimate of the
amount of time the employee is needed to provide care. The employer may require a
second n:ledical opinion and obtain periodic recertifications (at its own expense) only
when the employer has reason to doubt the initial medical certification. If the first and
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second opinions differ, the Employer, at its own expense, may require a binding opinion
of a third health care provider, approved jointly by the Employer and the employee.
If medically necessary for a serious health condition of the employee or his/her
spouse, child or parent, leave may be taken on an intermittent basis. Intermittent leaves
are not permitted for birth or adoption, unless otherwise agreed upon by the parties.
Spouses who are both employed by the Employer, are entitled to a total of twelve
(12) weeks of leave (rather than twelve (12) weeks each) for the birth or adoption of a
child or the care of a sick parent.
NOTIFICATION AND REPORTING REQUIREMENTS
When the need for leave is foreseeable, such as the birth or adoption of a child, or
planned nledical treatment, the employee must provide reasonable prior notice, and make
efforts to schedule leave so as not to disrupt operations of the Employer. In cases of
illness, the employee will be required to report periodically on his/her leave status and
intention 1toreturn to work.
The term "reasonable prior notice" shall mean "not less than thirty (30) days
notice or as soon as practical.
COVERAGE
Fa.mily leaves may be granted for up to twelve (12) weeks during any twelve (12)
month period.
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The Employer may deny reinstatement to an employee who fails to produce a
"fitness-for-duty" certification to return to work. This requirement applies only where
the reason for leave of absence was the employee's own serious health condition.
Employees on authorized family leaves will be covered for those medical, dental,
and other health insurance benefits under which they were covered prior to their leave.
In the event that an employee elects not to return to work upon completion of an
approved unpaid leave of absence and the employee so notifies the Employer, the
Employer may recover from the employee the cost of the premium made to maintain the
employee's health insurance coverage.
PROCEDURES
Completion of Request for Family and Medical Leave of Absence Notice:
A Request for Family and Medical Leave of Absence must be originated in
duplicate by the employee utilizing the approved form. This notice should be completed
in detail, signed by the employee, submitted to the department head for proper approval,
and forwarded to the Office of the Corporation Counsel. If possible, the notice should be
submitted thirty (30) days in advance of the effective date of the leave.
All requests for family and medical leaves of absence due to illness will include
the following information:
Sufficient medical certification stating:
1) The date on which the serious health condition commenced;
.
2) The probable duration of the condition;
3) The appropriate medical facts within the knowledge of the
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health care provider regarding the condition.
In additio~ for purpose of leave to care for a child, spouse, or parent, the medical
certification must state that the employee is unable to perform the functions of his/her
position.
For purposes of leave for an employee's own illness, the medical certification
must state that the employee is unable to perform the functions of his/her position.
In the case of certification for intermittent leave for planned medical treatment,
the dates on which such treatment is expected to be given and the duration of such
treatment must be stated.
RETl]ID\f TO DUTY
An employee returning from leave as covered by this policy is entitled to the same
position held when leave began, or to an equivalent position with equivalent benefits, pay
and other terms and conditions of employment.
The Employer makes the final determination as to whether to return the employee
to the same or equivalent position.
EFFECT OF LABOR AGREEl\1ENT
It is the intent of the employer to provide the standards as articulated in the
federal Fl\1LA and as detailed herein.
CHAi~GE IN POLICY
The Village reserves the right to modify this policy as necessitated by law.
ARTICLE XV
MISCELLANEOUS
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Section 1. Statutory Requirement
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREENIENT REQUIRING LEGISLATIVE ACTION TO
PERMIT ITS IMPLENIENTATION BY. ANIENDMENT OF LAW OR BY
PROVIDING THE ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL.
Section 2. Savings Clause'
If any provision of this Agreement between the parties shall be held by a Court or
administrative agency of competent and final jurisdiction to be invalid or unenforceable,
the remainder of the provisions of such Agreement shall not be affected thereby, but shall
be continued in full force and effect. It is further agreed that if any provision is finally
declared to be invalid or unenforceable, the parties shall meet within ,thirty (30) days of
written notice by either party to the other to negotiate concerning the modification or
revision of such clause or clauses.
Section 3. Embodiment of Agreement
This document constitutes the sole and complete agreement between the parties
and embodies the terms and conditions governing the employment of employees in the
unit. The parties ackno\vledge that they have had the opportunity to present and discuss
proposals on any subject which is (or may be) subject to collective bargaining. Any prior
commitnlent or agreement between the Village and CSEA or any individual employee
covered by this agreement is hereby superseded.
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Section 4.. Duration of Agreement
The Agreement shall be effective as of June 1, 2000 and shall be effective until
May 31, 2005, or until a successor agreement has been reached.
Section 5" Retroactivity
The provisions of this Agreement are retroactive to June 1, 2000 unless otherwise
so stated.
Section 6.:. Reopener
On or about February 1, 2005 either party to this Agreement may open
negotiations for a successor Agreement by a written request presented either to the Mayor
of the Village of South Glens Falls, or the President of the local CSEA Unit.
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/'
FOR THE CSEA:
7 .
By:A/ !/IfL z:--
Unit President
BY~~~~ _
Collective Bargaining Specialist
DATE: \~-\~-9~
"
,.-t
.'..
.., _..
...
ARTICLE XVI
SIGNATURE PAGE
FOR THE VILLAGE OF SOUTH GLENS
FALLS:
By:$M jJLr
Mayor
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APPENDIX A
Instructions for Handling
the Blue Shield Care Plus
Hospital Deductible
(1) Health insurance claims must be filed in the usual manner.
(2) The ded.uctible amounts to be paid by the Village will be either reimbursed to you or
paid dift~ctlyto the health care provider.
(3) To obtain payment bring to the Village Clerk's Office, your claim statement showing
the deductible amount or the bill you have received from the health care provider.
The employee, at the time of presenting either document, must inform the Village
Clerk whether the Village needs to reimburse the employee or pay the provider.
(4) The Village Clerk will return your statement or bill to you with your check for
reimbursement or will send payment directly to the provider and a copy to the
employee with the amount paid directly to the health care provider shown on the bill.
(5) Any reimbursement will occur within thirty (30) days of receipt by the Village of a
bill for services, or equivalent proof
Please c.allthe Village Clerk's Office, (518) 793-1455, if you have any questions.
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APPENDIX B
TIUS RENEWAL AGREEMENT, made this 15th day of December, 1999
between VILLAGE OF SOUTH GLENS FAtLS (hereinafter the EMPLOYER) with
offices located at 46 Saratoga Avenue, South Glens Falls, New York 12803 and the
CSEA EMPLOYEE BENEFIT FUND (hereinafter the FUND), a Trust, with offices
located at 14 Corporate Woods Boulevard in Albany, New York 12211.
WHEREAS, the parties have heretofore entered into an agreement dated
December 15, 1999 (the" Agreement"), a copy of which is annexed hereto, for the
provision by the FUND of certain benefits to the EMPLOYER's covered employees, and
WHEREAS, the parties desire to continue the provision of said benefits upon the
terms and conditions contained in said AGREEMENT, except as modified hereby,
NO\\!, THEREFORE, in consideration of the Convenants and promises contained
herein, the parties agree as follows:
1. The FUND shall provide benefits to the EMPLOYER's covered
employees under the following benefit PLAN(s) established by the
FUND:
SlL VER 12 VISION
EMERALD DRUG
2. The Employer shall pay the FUND the following amounts per covered
ernployee per month:
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A. SILVER 12 VISION PLAN
B. EMffiRALDDRUGPLAN
3. This Renewal Agreement is effective as of June 1, 2000 and shall
terminate on May 31, 2005.
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